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ABSTRACT 

 

In the thesis, I presented my scientific contributions, current and future research 

directions given the background of relevant debates in the economic literature. The 

thesis is structured in three main parts: scientific, academic and professional 

contributions in areas of human resource management, social responsibility and 

organization theory, development directions of scientific, academic and professional 

career, and the references to literature used in the research process. 

In the first part, I have included scientific, professional and academic 

achievements in the research areas. All personal achievements are presented in the 

context of the research current state in human resource management, social 

responsibility and organization theory, highlighting the relevance and originality of 

personal contributions. Also in this part there are outlined the academic and 

professional activities referring to teaching skills and competences as well as the 

ability to guide students and young researchers in the concerned areas. 

Effective human resource management has become a key factor for the 

organizational success, as the organizations have comprehended that a motivated and 

well-trained workforce can provide an important competitive advantage. A suitable 

human resources management is essential for the full use of organizations skills 

inventory in order to achieve organizational goals. The economic environment faced 

by human resource management creates multiple challenges, organizational change 

becoming a continuous process. Human resources management professionals must 

face challenges such as globalization, technological change, and demographic trends 

and processes and product quality issues. To guarantee organizational objectives 

achievement regarding increased productivity and products and services quality, 

human resource management needs to carry out effectively its specific activities: 

human resource planning, employees’ motivation, employees’ evaluation, reward 

management, employees’ training and development, labor relations and working 

conditions improving. 

The trend with the greatest impact in the areas of human resources management is 

currently described by the changes in work patterns and labor resource structure. 

Increasing productivity through management modern methods, the development and 

expansion of fully automated production technology will lead to an exponential 

increase of unemployment. Analyzing trends and finding solutions to full employment 

issue is a goal that should concern every researcher in economics. 
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Social responsibility refers to the activities which organizations carry to ensure 

compliance of all employee's and other persons involved (consumers, suppliers, etc.) 

rights, decrease of negative impact on the environment, sustainable development of 

local communities, and ethical behavior of organization in relations to partners. 

Establishing a strong organizational culture that emphasizes social responsibility is 

necessary to obtain all stakeholders support. 

Human resources of organization have a central place in development of a socially 

responsible culture. Human resources management should assume a central role in 

encouraging social responsibility activities at all levels. The combined impact of 

social responsibility and human resource management can have an important 

contribution to organization's long-term objectives. 

An organization dedicated to improving the quality must build the performance 

management process based on customers’ focus, employees’ involvement, correct 

decisions and continuous improvement. The involvement of human resources in the 

quality assurance process is paramount. Conversely, quality management should 

participate in optimization of human resource management activities.  

About the relationship between quality management and social responsibility, it 

can be stated that international quality standards promote the same values and 

principles as social responsibility: reducing impact on the environment (ISO 14001 

and ISO 14064), ensuring employees' health and safety (OHSAS 18001), general 

principles on social responsibility (ISO 26000). 

Organization theory studies both the former approaches and the new trends 

manifested in organizations, given the context of globalization, technological change 

and economic crisis. Any economic research should take into account that the current 

organizational environment in which organizations operate is extremely changeable. 

My research in the areas of organization theory and managerial practices has focused 

especially on creating new models or improving the existing managerial models in 

order to simplify the analysis of the realities, facilitate the evaluation of alternatives 

for action and optimize organizational resources management. 

Regarding the scientific career development plan, my main goal consists in the 

extension of researches in human resource management, corporate social 

responsibility, organizational theories and managerial practices, and the analysis 

organizations trends in the coming decades. 

Regarding the academic career, subsequent to obtaining the habilitation 

certificate I intend to obtain the status of PhD supervisor at the University of Craiova. 
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Based on this status, I want to build research teams, consisting of young PhD students 

and experienced members of the Faculty of Economics and Business Administration 

Craiova, devoted to research in the areas of human resource management, social 

responsibility, organization theory and managerial practices. 

The third part contains all references to the literature used in previous research 

results, as well as a series of references used exclusively in habilitation thesis. The 

scientific papers considered most relevant to professional achievements are marked in 

bold. 

 


