
 

Summary (in English) 

 

The habilitation thesis entitled "Organizational Performance and Entrepreneurship in 

Knowledge Management Context" represents at the same time the climax and the validation of 

the candidate’s results in the scientific and didactic research carried out after the sucessful 

completion of the PhD thesis. Habilitation thesis includes a brief presentation of the candidate’s 

academic, scientific and professional career, future directions for the development of academic 

career in the context of candidate’s significant and actual scientific achievements in 

Management, respectively a brief presentation of candidate’s individual capabilities in didactic, 

research ande academic areas. 

 

The first part of the habilitation thesis presents candidate’s most important scientific 

results in the scientific research after defending his PhD thesis entitled "Knowledge Based 

Management in Romanian Companies", on October, 2011, during which he wrote, both as sole 

author or co-author, 6 books in national editions and 2 chapters in books in international 

editions, published 6 articles in Clarivate Web of Science indexed journals with impact factor, 

published 29 scientific articles indexed in various databases and presented 26 scientific papers 

at international and national conferences. The candidate’s original scientific research activity 

has been grouped in the habilitations thesis in three subsections, which comes as a natural 

continuation of PhD thesis, on the one hand, namely knowledge and knowledge management, 

and development of new areas of research, namely entrepreneurship and organizational 

performances through the development of organizational capabilities, on the other hand. These 

three areas often combined in research and publication activity of the candidate. 

Concerning the first research topic, Knowledge and Knowledge Management, the 

candidate approached both theoretical and practical issues of knowledge management, such as 

knowledge management analysis in Romanian companies, the assessment of the knowledge 

economy stage, both from the static and dynamic perspective, the role of the knowledge based 

communities, but also on specific issues such as knowledge management in IT companies or 

in start-ups, or concerning change in the knowledge-based organization. From a theoretical 

point of view the candidate approached knowledge classficiation, the specificity of knowledge-

based strategies, or knowledge management tools. 

The second research topic deals with Organizational capabilities development and 

Organizational performance enhancement. From this perspective, the candidate approached 



topics like competitive advantage, especially at the level of small and medium-sized 

companies, SMEs competitiveness, successful critical factors for companies, especially form a 

project management perspective, organizational performance in IT companies, developing the 

capabilities of non-profit entities and ensuring their sustainability, financing of companies and 

NGOs, analysis and enhancing the capabilities of companies operating in the garments and 

fabrics industry, etc. 

Finally, concerning the third major research topic, Entrepreneurship, the candidate 

approached the characteristics of start-ups or established by youths, the challenges and barriers 

the young entrepreneurs had to cope with, change management in innovative SMEs, corporate 

social responsibility in SMEs, the relationship between corporate entrepreneurship and 

organizational capabilities from the entropic perspective. 

 

The second part of the habilitation thesis presents the candidate’s academic, 

scientific and professional career evolution, following four major areas: continuous educational 

improvement, development of competences in didactic field, development of scientific activity, 

both fundamental and applied, continuous involvement in academic and administrative 

activities. The candidate’s postdoctoral studies in prestigious universities, his specialization 

studies, the contribution to the development of didactic activities within the Management 

Department of The Bucharest University of Economic Studies, the new disciplines proposed, 

the fundamental and applied research activities which lead to 23 research projects and more 

than 50 indexed articles and conference papers are emphasized. 

 

The third part of the habilitation thesis highlights the future directions of candidate’s 

academic career evolution in the context of his significant and relevant scientific achievements 

in the "Management" specialization, following the same four major areas: continuous 

educational improvement, development of competences in the didactic field, focus on scientific 

research, involvement in academic and administrative activities by prioritizing research 

projects, publication of scientific articles in management academic journals with wide 

international recognition, as well as creation and development of research partnerships with the 

business environment. 

 

Finally, the last part of the thesis highlights the candidate's individual capacity to 

coordinate research teams, organize and coordinate teaching activities, explain and facilitate 

learning and research. 



Teaching and learning facilitation addressed management didactic activities, 

addressing both courses and seminaries of Fundamentals of Management, Managerial 

Methodologies, SMEs Management, and International Comparative Management, the last one 

both in Romanian or English. The candidate was also directly involved in the introduction in 

curricula of new disciplines, development of new courses for disciplines such as Performance 

Management, International Entrepreneurship or Strategic Diagnostics. 

 

Regarding organizational and coordinating experience, the candidate was Vice Dean of 

Faculty of Management in 2012-2013, responsible for the relationship with students and the 

business environment, being directly involved in the development, coordination and evaluation 

of the practice and internship programs. He have been involved in the accreditation of study 

programs since 2009 and have been involved in academic staff assessment by students. Finally, 

during 2009-2013 he was the Secretary of the Commission for admission to Master programs, 

Faculty of Management. 

 

Regarding candidate’s research activity, during 2010-2012 he successfully won a 

postdoctoral research grant within the POSDRU project 159/1.5/S/142115 Performance and 

Excellence in Doctoral and Postdoctoral Research in Economic Sciences in Romania with a 

theme aimed to develop knowledge management systems and tools in the entrepreneurship of 

young people in the European Union, a way of enhancing the competitiveness of the SME 

sector, and in the years 2014-2016 he led, as a project manager, two internship projects, 

Practica manageriala de excelenta pentru o cariera manageriala de succes – PRACTIMAX 

POSDRU/189/2.1/G/155857 and Practica economica si manageriala in organizatii romanesti 

- PRACTOR POSDRU/161/2.1/G/141010, both co-financed by the Sectoral Operational 

Program for Human Resources Development 2007-2013, where he coordinated more than 700 

students. 

The habilitation thesis ends with a presentation of the bibliography, comprising 426 

references, including general references and own publications relevant to the research activity 

carried out by the author after the completion of doctoral studies. 

 

In conclusion, I strongly consider that my teaching and research skills, 

competences and expertise achieved in my career and thoroughly proven, summarized in 

this habilitation thesis, will enable me to contribute to the development of management 



field and education of competent specialists, as part of the Doctoral School of 

Management within The Bucharest University of Economic Studies. 

 

04.09.2017      Candidate, 

    Asssociate Professsor PhD Ceptureanu Sebastian Ion 


