
SUMMARY 

LABOUR MARKET AND EDUCATIONAL MISMATCHES IN ROMANIA AND ITS 

REGIONS. A STATISTIC AND ECONOMETRIC APPROACH 

 

The habilitation thesis summarizes the main scientific results obtained after awarding the 

scientific title of Doctor in Economics in 2009, as well as the directions of development of a professional 

career. 

The first part of the thesis presents the results of the research during 2009-2017. The most 

important of these were obtained in the research carried out under the Sectoral Operational Program 

Human Resources Development 2007-2013, project number POSDRU / 89 / 1.5 / S / 59184 "Performance 

and Excellence in Postdoctoral Research in Economic Sciences in Romania" and was disseminated by 

publishing specialized articles in ISI or BDI rated journals and by participating in conferences in the 

country and abroad. 

The objective of this paper is to analyze different categories of mismatches that can occur 

between formal education of people and the specific requirements of their jobs and to assess their impact 

on the efficient functioning of the labour market. A special interest is paid to analysing the impact of 

education on labour market in particular and on quality of life and sustainable economic development of a 

country, in general. 

Reaching these objectives involves answering the following research questions: 

1. What are the current features of the Romanian labour market within the European Union? 

2. Which effects can be expected for the education system? 

3. What is labour force perception about the relationship between education system performances 

and labour market requirements? 

4. Which measures can be taken to improve the educational mismatches in the Romanian labour 

market? 

Chapter 1 aims at presenting a methodology appropriate to be used in order to analyze the 

relationships established on the labour market between labour demand and labour supply, to asses the 

causes of imbalances, especially from the point of view of the matching process and to present the 

indicators that quantify the impact of driving factors on these imbalances. 

Chapter 2 is devoted to analysing Romanian labour market position in the European Union 

context. The three case studies: Romania-Itlay, Romania-Portugal and Romania-Czech Republic deal 

with the most important problems of the human resources in Romania: demographic changes (especially 

population reduction and aging), labour market transformations (employment, unemployment, structural 

changes), human capital (education and training, research and development etc). 



The first part of the chapter 3 tackles the dynamics of the imbalances in the labour markets of the 

12 Member States, the new entrants in the European Union. The second part aims to examine how 

existing imbalances in the Romanian labour market influence regions’ future development and to 

formulate a series of recommendations that will allow that catching up process to be done in an 

sustainable manner. 

In chapter 4 an overview of the types of mismatches that can occur on the labour market is 

proposed. This chapter begin with the presentation of the models and methods frequently used in order to 

assess educational mismatches and to evaluate the state of the European Union countries labour markets 

from the point of view of the two problems: skill mismatch and unemployment. 

The purpose of the chapter 5 is to investigate some of the educational mismatches occurred in 

the Romanian labour market and to try to find solutions for a more rapid adaptation of the education 

system to labour market transformations. The analysis is based on a quantitative research aimed at 

studying employers and employees’ opinions related to the relationship between education system 

performances and labour market requirements.  

Main conclusions are the subject of the final part of the paper. The focus is on the novelty and 

originality of the results and their contribution to the development of knowledge in the field. 

The second part of the thesis focuses on the evolution of the professional career and on the 

future directions on which the teaching and research activity will be based starting from the professional 

level achieved and in accordance with the exigencies existing in the field. 

 

 


