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The Habilitation Thesis entitled PARADIGM SHIFTS IN THE LABOR MARKET. 

DOCTRINAL PERSPECTIVES ON MIGRATION AND DIGITALIZATION consists of 

concerns for scientific research in the field of work and the prospects for the evolution of 

human resources under the continuous transformation of society under the action of non-

cyclical crises such as pandemics or shocks caused by technical progress. The thesis also 

summarizes research concerns regarding labor retention policies, in the context in which 

Romania is a country affected by the migration of its own labor force. Research is extensive 

on the perception of students and other stakeholders on migration to base the best policies 

on the future of the workforce. 

The first major direction of research is to identify the changes in the labor market 

under the impact generated by Brexit, from the perspective of Romanian migration. A first 

concern in this research direction was to analyze the consequences on the labor market of 

foreign workers working in the UK in general, and of Romanian workers. Although 

Romania became a member of the European Union in 2007, Romanians did not enjoy full 

employment rights until January 2014. The impact of migration on a labor market in a state 

can be analyzed starting from three characteristics. First, professional training in the 

country of origin can be useful and required in the country of destination. This leads to the 

availability of immigrants to perform jobs other than their basic qualifications, respectively 

to perform activities below this training, shifting wages down on these occupational 

segments, with negative consequences for natives working in this sector. Second, 

immigrants face various barriers to entering another labor market. Discrimination against 

employers and legal barriers are the most common. Finally, immigration is a process of 

selection, as immigrants will have chances that those who do not enroll in the emigration 

process will not have. The first major area of research looked at the cost-benefit ratio of a 

state with a developed economy such as the United Kingdom because of the integration of 

an immigrant worker into its society and economy. In this regard, the research was extended 

to the status of Romanian workers, who are in large numbers in the United Kingdom. 

In correlation with the first direction of research, the analytical approach continued 

to move towards the retention policies of the Romanian labor force, through a comparative 

analysis with Bulgaria, Poland, Hungary and the Czech Republic, the Eastern European 
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countries facing a significant phenomenon of labor migration, but also with the most intense 

retention policies. In this context, research efforts have focused mainly on obtaining a 

matrix of retention policies with the possibility of replicating it at national level. A 

significant part of the results of this approach was obtained in the research project entitled 

Possible policy approaches at EU and national level in the perspective of the Romanian 

Presidency of the Council of the European Union (EU Council), contract 31 / PSCD / 

22.08.2018, which marked, among others, the responsibility of the historic moment of the 

Romanian Presidency at the Council of the European Union in 2019. 

Finally, in the first research direction, the landscape of Romanian migration is 

captured from the perspective of the selection base represented by the students, more 

precisely the dimensions of the socio-psychological factors of their migration. In general, 

the decision of highly qualified young people to emigrate is the result of assessing the 

potential perceived socio-psychological benefits of settling abroad (dimension - potential 

benefits of emigration) in contrast to personal, professional, or social reasons to stay in the 

country (dimension - motivation to remain in the country). Following this line of thinking, 

we conducted an empirical study based on a sample of students from the faculties with an 

economic profile within the Academy of Economic Studies in Bucharest, to identify the 

socio-psychological factors that make up the two dimensions. Through factor analysis we 

identified two factors that make up the potential benefits of emigration (perceived social 

performance of destination countries, capacity for social and personal integration in the 

destination country) and three size-specific factors - motivation to stay in the country 

(confidence in society from the country of origin, aversion to the risk involved in the 

decision to emigrate, as well as family and friends). The study also shows that the socio-

psychological factors that most correlate with the intention to emigrate derive from the 

respondents' perception that they can integrate in potential destination countries, and the 

performance of the social system in these countries is higher than that. from the country of 

origin. 

The second major direction of research has manifested itself in the field of education 

and sustainable development (EDS), as a complementary direction to the transformations 

caused by the phenomenon of migration. EDS support policies aim to increase the chances 

of professional development in the country and a safe way to secure a job and a positive 

side effect through the subsequent retention in the country of the most valuable local 

specialists. Concern for these issues is not new, interest has been shown since 1972 at the 
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United Nations Conference in Stockholm, where the concept of sustainable development 

begins to be used for the first time (U.N., 2009). Sustainable development can be defined 

as a production model that aims for superior economic results for both man and the 

environment, both now and in the future (WCED, 1987). Future generations are a key 

variable in this equation. Although in the beginning sustainable development was more 

associated with the preservation of the natural environment, especially the forest fund, its 

meanings have been enriched according to its stakeholders (Sibbel, 2009). Higher 

education institutions are one such stakeholder and can play a key role in promoting 

sustainability practices. The academic environment has always made an essential 

contribution to the development of society, and this ability to preserve knowledge and raise 

the standard of living through education has now been transformed into a real social 

responsibility, not so much through the duty to disseminate knowledge, but and by 

signaling to the authorities the importance of sustainability in development. It can therefore 

be said that, alongside research and education, contributing to sustainable development is 

a third task for academia. In recent years, more and more universities have engaged in 

programs that support sustainable development activities, involving students of all levels, 

teachers, researchers, and support staff. 

The third major direction of research manifested itself in the field of paradigm shif t 

of the preponderance of physical work in the face of evolutionary transformations marked 

by technological progress, namely digitization and automation, but also accentuated by 

non-cyclical transformations imposed by the COVID-19 pandemic. 

Economic paradigms have changed a lot from the principles that underpin classical 

economic doctrines, but the most obvious dimension is oriented towards complexity and 

interconnectivity. After World War II, no other crisis has affected humanity so much 

mentally and materially. The consequences of the change in mentality in the face of 

pandemic threats are still being calculated. People have made important changes in their 

personal lives, moved from big cities, given up many of the facilities or material well -being 

provided by jobs in large urban areas. The economy has hit public health. 

 The pandemic accentuated an inherent feature of human action, uncertainty. Now the 

uncertainty has intensified into two coordinates. First, the uncertainty surrounding the medical 

aspects has made the impact of the pandemic as great as the clinical effects due to the large 

number of infections and deaths. The controversy surrounding medical protocols will never 

end. Another aspect of uncertainty is the socio-economic evolution of events. Whenever the 

population was preparing for the last pandemic wave, a new wave and a new series of 
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restrictions were announced, a new wave of bankruptcies, distortions of supply chains, the need 

for social assistance and so on. It was not clear how long and until this new lifestyle would last, 

or whether the previous life would ever return to normal, although redefining this normal itself 

is difficult. Thus, uncertainty, from an abstract concept that theoretically defined certain aspects 

of the decisions of economic agents, suddenly became one of the most specific features of 

human action, this time aware by all stakeholders in the market. In the summer of 2020, after 

a pandemic database had already been set up, health authorities and especially the population 

faced the same asymmetric information and inability to properly shape the future pandemic 

and its socio-economic consequences. On the latter point, a theoretical error has been noted 

that there is a trade-off between sacrificing a few lives and sustaining economic growth. 

Tu sums up, the research directions and the original scientific results presented by the 

author in this habilitation thesis focused on education for sustainable development and the 

implications of education on the migration phenomenon, materialized by the publication of 

three ISI indexed articles. The research also focused on the analysis of changes in the labor 

market under the impact of Brexit, as well as retention policies through comparative analyzes 

of the main Member States of the European Union that are sources for the migration process. 

Equally, with interest for the future direction of research, is the analysis of the future of the 

workforce, in the context of the technological shock through automation and digitization. The 

analysis resulted in an ISI indexed article. 


