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Abstract 
  

The current habilitation thesis encompasses the author’s professional and scientific 

achievements and a career development and evolution plan, all accompanied by bibliographical 

references which prove the mentioned results, in view of obtaining the habilitation certificate 

and the capacity of Ph. D.  supervisor. To these achievements I have also associated elements 

of the professional and scientific evolution (visibility elements: prizes from scientific 

organizations, research projects coordination, publications in magazines with a high impact 

factor, visiting professor activities to several foreign universities, citations, collective volume 

coordination, membership in the editorial boards of various magazines, conference panels 

coordination; elements showing my involvement in the academic life: administrative functions, 

coordination of graduate and postgraduate studies, membership of various professional 

organizations, membership in the committees evaluating the Ph. D. students’ activity  and in 

doctoral committees).  

This thesis presents in the first part the main objectives I have had after obtaining the 

Ph. D. title which, in itself opened these perspectives. They were connected to the economic 

thinking of A.D. Xenopol, one of the most important personalities of the Romanian culture from 

the turn of the century who had keen pursuits within the economic field; about the sustainable 



development, a very interesting concept for the contemporary world which needs to cope with 

challenges regarding the efficient use of resources and to assume responsibilities towards the 

planet’s future; about the crisis economy within the context of the 2008-2013 economic-

financial events, of the specialists’ arduous search to identify both the causes and the solutions 

to overcome the crisis; about the relationship between economy and demographics, 

insufficiently analyzed in specialized studies in my opinion, given the strong correlations 

between the two domains and the impact of these correlations on the socio-economic 

evolution; and other subjects that have raised my interest contextually regarding national or 

local research projects, or activities connected with the specificity of my department (of 

Sociology and Social Work): the consumer’s behavior, social change, university curricula, social 

economy, social services.  

The second part called “Human Resources within the Context of Economic and Social 

Change” merges the subjects above-mentioned and tackles in an interdisciplinary approach the 

problem of the human resources. I have started from conceptualizing the term, I have followed 

economic and social changes with an impact on human resources and I have looked at the 

process of formation and development of the human resources, especially within the Bologna 

type of higher educational system which is specific to the EU. The conclusion is an ascertainment 

regarding the fact that the human resources evolution follows rather than precedes the socio-

economic evolutions, that educational systems which ensure the initial formation of the 

workforce do not manage to project this formation in the future too, and that it is urgently 

necessary an extended reform of the contents of the educational process which would 

transform it in the engine of socio-economic development.  

The third part proposes a few evolution and development plans for the professional, 

scientific and academic career together with directions of research/teaching/practical 

applications and modes of action to implement these. I have divided this approach into two 

plans: a teaching and a scientific one, settling for myself specific objectives and activities through 

which to contribute to the growth of my faculty and department’s prestige. I have also 

considered the possible future Ph.D. supervisor quality and the requirements which in my 



opinion are demanded by this quality, the subjects for the future Ph. D. thesis and the potential 

Ph. D. students.  

The bibliographical references which support the results’ presentation as well as the 

future research and Ph. D. students’ coordination directions are extensive, encompassing my 

editorial achievements in the scientific and teaching field after obtaining the title of doctor in 

economics. To these I have also added significant scientific articles and books which even more 

upheld the underlined results and the targeted goals.  

I consider that the results I have obtained to the present day represent a basis for the 

implementation of the plans regarding the evolution and development of my professional, 

scientific and academic career as well as my future capacity of habilitated professor and  Ph. D. 

supervisor.  

 


