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SUMMARY 

 

The purpose of this doctoral research is to determine how multiculturalism influences the 

cohesion and performance of work teams within an organizational environment. To achieve the 

goal of research, several goals have been set: determining the cultural factors which allow the 

observation of cultural differences, determining the influence of cultural factors on the 

interpersonal relationships within the working team, building regression models to determine 

how multiculturalism affects the cohesion and performance of working groups. 

The present thesis brings into light the new concept of "individual cultural fund", 

which is defined as "the total experiences lived by an individual throughout his life that had an 

impact on his mental programming" and also demonstrates through sociograms the fact that the 

individual cultural fund has an impact on group structures and human interrelationships within 

work teams. Moreover, three multifactorial linear regression models were built that have shown 

that certain cultural factors are influencing only cohesion, others only performance, while others 

both the cohesion and also the performance of the work teams.     

 


